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Summary

As a member of the US Therapy Area (TA) Field Medical Leadership Team, the Field Medical Trial
Acceleration Director is responsible for shaping the US TA Field Medical Trial Execution Strategy and
providing trial pull-through and communications for the TA US Field Medical Organization. Alternative
platforms and innovative medicines require new approaches and creative customer facing solutions to
successfully initiate and complete trial programs. This role will partner with HQ Medical Direction, GDD, GCO,
training, CSPTs, MTLs and PanTA trial teams to ensure alignment with medical trial strategy and successful
execution of FM trial objectives. This role will ensure field medical teams are receiving the information,
resources, and support, as well as connecting internal resources and solutions, to meet the investigator and
trial site needs and ensure timely and successful trial execution.

About the Role

Responsibilities:

Support the US TA National Director in setting Clinical Trial Priorities, executing recruitment and referral
strategies, and implementing success metrics to evaluate and apply innovative methods for ensuring the
success of US trials

Leads the creation and delivery of TA Field Medical Annual Clinical Trial Plan, trial input on the quarterly
action plan, and coordination of trial recruitment and referral plans.
Translate USMA/GMA trial strategies into actionable field initiatives (including insight gathering,
Investigator engagement, innovative approaches to recruitment and referrals for new platforms)
Partner with Medical Direction (SMEs, Medical Directors) GDD, GCO and other cross functional teams to
ensure strategic alignment of field trial initiatives with Medical and Clinical Trial Plans and overall
strategies
Inform trial strategies by developing processes and delivering communications to USMA, GDD, and GCO
and other cross functional partners to convey the impact of field initiatives and insights gained from
external stakeholders
Partner with SMEs, PTLs, MTLs, DSCs and Medical Directors to identify and revise Key Intelligence
Topics (KITS) around our clinical trial programs and proactive field trial intelligence initiatives
Simplify & streamline cross-functional communication & alignment around clinical trial execution within
the field medical organization 
Define and ensure role clarity for Field Medical stakeholders involved in Clinical Trials including MTLs,
CSPTs, DSCs, and RDM advisors.
Lead collaboration between field medical and the Clinical and Translational Medicine teams to align on
Field Medical support for clinical trials and pipeline compounds
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Partner with Training and Scientific Communications to ensure MSL Clinical Trial training and tools
development is incorporated into project planning process and aligned with tactical initiatives
Provide guidance to MDs on US FM learnings & insights to help scale activities across other TAs and
platforms
Accountable for the design and execution of field trial communications (field medical and cross functional)
by packaging all relevant information and ensuring timely, efficient dissemination through appropriate
channels (newsletter, emails, teleconferences, etc.)
Partners with CSPTs and MTLs to understand field needs for trial execution including initiatives,
resources, and trial/investigator insights
Provide guidance to CSTs and training in development of the US TA Field Medical Clinical Trial Training
and Resource Plan including planning, organizing and executing annual MSL skills and capabilities
training to accelerate and amplify clinical trial execution
Provide coaching to new hires and experienced MSLs, and actively contribute feedback regarding
organizational talent review (OTR) and performance; support MSL candidate interviews

Requirements:

Doctoral degree (e.g., PharmD, PhD, MD) preferred with 7+ years of Medical Affairs experience or
relevant healthcare experience 
Direct experience navigating a complex organization and swiftly pulling opportunities through to action
across multiple parts of a matrixed organization
External customer facing experience preferred such as Medical Science Liaison or Medical Director and
clinical research roles
Deep understanding of the clinical development program and healthcare landscape impacting trial sites
and patients
Deep Medical Affairs understanding, execution, and documentation of Communication Plans/initiatives
and experience in creating strategic plans
Knowledge of alternative therapy platforms, clinical trial processes and clinical development, disease
management, and medical research practices in appropriate therapeutic area, and healthcare business
and managed market knowledge.
Demonstrated experience in influencing without authority
Excellent interpersonal communication, presentation and project management skills, strong personal
integrity, teamwork abilities, and customer focus.
Experience of working in matrixed, cross-functional, and global environments.
Proven decision-making skills and demonstrated ability to be a consistent high-level contributor or leader
of multiple projects, processes, or functions. 

The pay range for this position at commencement of employment is expected to be between $204,400.00 and
$379,600 per year; however, while salary ranges are effective from 1/1/25 through 12/31/25, fluctuations in the
job market may necessitate adjustments to pay ranges during this period. Further, final pay determinations will
depend on various factors, including, but not limited to geographical location, experience level, knowledge,
skills and abilities. The total compensation package for this position may also include other elements, including
a sign-on bonus, restricted stock units, and discretionary awards in addition to a full range of medical,
financial, and/or other benefits (including 401(k) eligibility and various paid time off benefits, such as vacation,
sick time, and parental leave), dependent on the position offered. Details of participation in these benefit plans
will be provided if an employee receives an offer of employment. If hired, employee will be in an “at-will
position” and the Company reserves the right to modify base salary (as well as any other discretionary
payment or compensation program) at any time, including for reasons related to individual performance,
Company or individual department/team performance, and market factors.

2/4



Why Novartis: Helping people with disease and their families takes more than innovative science. It takes a
community of smart, passionate people like you. Collaborating, supporting and inspiring each other.
Combining to achieve breakthroughs that change patients’ lives. Ready to create a brighter future together?
https://www.novartis.com/about/strategy/people-and-culture

Join our Novartis Network: Not the right Novartis role for you? Sign up to our talent community to stay
connected and learn about suitable career opportunities as soon as they come up:
https://talentnetwork.novartis.com/network

Benefits and Rewards: Read our handbook to learn about all the ways we’ll help you thrive personally and
professionally: https://www.novartis.com/careers/benefits-rewards

EEO Statement:

The Novartis Group of Companies are Equal Opportunity Employers who are focused on building and
advancing a culture of inclusion that values and celebrates individual differences, uniqueness, backgrounds
and perspectives. We do not discriminate in recruitment, hiring, training, promotion or other employment
practices for reasons of race, color, religion, sex, national origin, age, sexual orientation, gender identity or
expression, marital or veteran status, disability, or any other legally protected status. We are committed to
fostering a diverse and inclusive workplace that reflects the world around us and connects us to the patients,
customers and communities we serve.

Accessibility & Reasonable Accommodations

The Novartis Group of Companies are committed to working with and providing reasonable accommodation to
individuals with disabilities. If, because of a medical condition or disability, you need a reasonable
accommodation for any part of the application process, or to perform the essential functions of a position,
please send an e-mail to us.reasonableaccommodations@novartis.com or call +1(877)395-2339 and let us
know the nature of your request and your contact information. Please include the job requisition number in
your message.

Division
US
Business Unit
Innovative Medicines
Location
USA
State
Field, US
Site
Field Non-Sales (USA)
Company / Legal Entity
U014 (FCRS = US014) Novartis Pharmaceuticals Corporation
Functional Area
Research & Development
Job Type
Full time
Employment Type
Regular
Shift Work
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